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(WIT). This will allow agencies to |dent|fv groups of applicants and send
CAPPS WorkInTexas applicant communications to complete any additional screening questions within Config field (UDF) in CAI WhentheWorklnT fircer . e - it
" . responses to requisition- | CAPPS Recruiting. A new field, which will automatically update when an [ stacey Need to identify I ' job i UDFtoindicate that i that came from WorkinTexas. By configuration, |nc|udethe newfieldinthe grid for
3188 | Deployment Talent Yes Recruit | High Med | Jake Wofford Rebecca Kell Enhancement N/A ication is i i i is fi i " 1/19/2017 . " iy Approve
ploy et Uit | e v / specific screening application is interfaced from WIT, will be configured. This field willbe [ Minces 119/ coming to CAPPS Recruit from WorkinTexas. | thelist of candidates ona requisition. As part of an agency's busi ess, use the Send C il from a newtemplate &
s questions included in the grid view and could be used to filter/select only those to the WorkinTexas candidates requesting they log into CAPPS and complete the screening questions.
applications. Additionally, a message template will be created that can be
used to request the additional screening questions be completed.
In some cases, agencies have a need to post a job opening for multiple
Allow multiple job codes | POSTion numbersforarangeaf job codes/salarygrades. Typically this occurs . o e y
and asunciated sola when a position may be filled at different levels within a career track or Agendieshave ancedto postajobapeningfor Inorder to capture new field theTM (UDFs)on
CAPPS dmin ranaraes ;Vn certi candidate" New [ ] usitiun :‘umh"ers hgr " |the requisitionto captureall e A s g e S A codeathould not crossto anothersalary admin plan. A UDFforthe job codeis
3189 | Deployment | Talent Yes | Recruit | High Med [lake Wofford  [RebeccaKelly ~|Enhancement N/A In plan/graces ¢ fields would be added on the requisition to capture all possible job acey 1/19/2017  Sing utip'e) p desiredontheoffer o capturethe actualob code forwhichthe candidate wilreceivean ofer. Optionally, the additionalob codes and/orsalary grades Approve
requisition, and indicate Minces single or multiple job codes and/or salary " ¢
Mgmt celbcted 1ob code on o, | codes/salary grades. A new field for the job code would be created on the - can tothe orthe. indic
o ’ I offerto captur the actual job code for which the offer will be mac. The grades. RS S S—
alary grad ill b tothe candidates
on the job postingcareer sections.
CAPPS Update configuration of the travel percentage label to indicate that the
Ch; t | t; t | t; 1 "upto"or "lessthan" tail tage.The | St ies h. d to ch the ti |
5190 | oepoment | e | ver | net | tow | taw Lo ooty [eomreemene | [ (Rseteelpenie o spenapossu o oot s e 1o yropon Asencies v o need 0 CHaTGe e 12Vl confguraton o the tavelpercentage e dicate tht the tavl percentagevlues r “up " or s thn”  cet ercntage. approve
8! 100%), the label will change to clarify the percentage values.
" : . . . Some agencies require additional statuses in
CAPPS - Adjust the Candidate Selection Workflow (CSW) configuration to add X . -
Additional t st the HR S d HM S teps t Adjustth orkflow (CSW) HRS( d HM S
3191 | Deployment | Talent Yes | Recruit | Med Low |lake Wofford  |RebeccaKelly |Enhancement N/a | Acditionalscreening Steps | . 4 itional statuses in the HR Screen and HM Screen steps to facilitate the |~ oo-). 1/19/2017 @ HR Screen and HM Screen steps to Justthe Can © (csw) the iR Screenan . totac Approve
in recruiting process y . . . Minces facilitate the agencies tracking multiple tracking multiple screeninglevels.
Mgmt agencies tracking multiple screening levels. N
screening levels.
Create a correspondence message template that WI|| be available for
CAPPS C icate job notify ajobrequisition hasbeen cancelled. | £ job requisition is cancelled the system | CT€2t€ @ Correspondence message template that wil be available for agencies to use to notify candidates that a job requisition has been cancelled.
3192 Deployment Talent Yes Recruit Low Low |Jake Wofford RebeccaKelly | Enhancement N/A requisition cancellation to | Agencies mayedit | lude specific y Y 1/19/2017 J q . ) y, Agencies edit Jude. uchasifthe willbe considered for another job Approve
" o ! Minces should automatically notify the candidates.
Mgmt candidate detailsifneeded, such asif the foranother job requisition.
requisition.
Create a correspondence message template that will be available for Some positions require additional
CAPPS C iesto notify upcoming screening or testingrelatingtoa ¢ screening/testing. For these position, the Createacor ge template that willbe available for agencies tonotify f upcoming testingrelating to ajob
3193 | Deployment | Talent Yes Recruit | Low Low |Jake Wofford Rebecca Kelly [ Enhancement N/A creening/testing needs to | job requisition for which they are in consideration. Agencies may edit the Mincevs 1/19/2017 system should notify candi of upcoming forwhichtheyareil ion. Agencies may edit getoil thescreeningor Approve
Mgmt candidate outgoing correspondence message toinclude specific details of the screening i i toaj isiti testlng if needed.
or testing if needed. for which they are in consideration.
Create d o late that will be ilable f
carps Communicatepossile | 22102 corespondence message template hatwil e avalablefor | Createanottcaton to canditatesthatthey | etonatly _ .
th
3194 | Deployment | Talent Yes | Recruit| Low Low |lake Wofford  |RebeccaKelly |Enhancement N/A  |futureconsiderationto nelest Y that they maybe cons ! acey 1/19/2017 may be considered for future positions if they’ < thattheymay for Approve
¢ positionsif they were not selected for the current requisition. Agenciesmay | Minces > Y] they were not selected for the e requlsltmn Agencies may edit the outgoing correspondence message if needed.
Mgmt candidates Ny v . were not selected for the current requisition.
edit the outgoing correspondence message if needed.
CAPPS i igurati iti i Agencies prefer to view onl j
i Change defaultviewto | Update the configuration so that recruiting and hiring manages only see ¢ . cles © v Altllh col ornotthe recruitingusers can see the incomplete job submissions. Toaddressthis,the T team can updatethe
3195 | Deployment | Talent Yes | Recruit | Low Low |Jake Wofford RebeccaKelly ~|Enhancement N/A only display submitted | completed job submissions in the candidate grid view; incomplete N 1/19/2017 submissions and do not want to see job Approve
L . Minces L (Taleo Settings > Display -G y set to Yes, other option is No) to hide the draft submissions.
Mgmt apps submissions would no longer display. submissions that are not complete.
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